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The Group is working towards a more comprehensive Sustainability reporting based on the Global Reporting Initiative 
(GRI) to address the challenges, opportunities and interests of our workplace, marketplace, community and the 
environment. This reflects our commitment towards good corporate governance and the sustainability of our business 
operations.

Community 

Corporate Social Responsibility is an integral part of our business ethos with the Group ever mindful of its role as a 
corporate citizen in contributing to society while enhancing the bottom-line and stakeholders’ value. The Group is 
focused on helping the community to advance through education and medical care via the two Foundations established 
by Lion Group of Companies of which the Group is a member.

The Lion-Parkson Foundation disburses funds for various needs such as education, charity and scientific research; and 
every year, offers scholarships to undergraduates in the local universities. It also participates in the yearly Educare 
programme whereby school necessities such as school bags, uniforms and shoes are collected and distributed to 5,000 
students nationwide. The Foundation had organised a charity run in November 2015 to raise funds for the construction 
of phases 2 and 3 of the Home for Handicapped and Mentally Disabled Children in Selangor. 

The Lion Group Medical Assistance Fund provides financial assistance to the less fortunate suffering from critical 
illnesses who require medical treatment including surgery, purchase of medical equipment and medication. The Fund 
also sponsors community health programmes such as medical camps, and the purchase of dialysis machines for Dialysis 
Centres providing subsidised treatment to those suffering from kidney failure. 

The companies within the Group also support the local community wherein they operate by participating in charity 
programmes and fundraising drives to assist those in need. 

Environment 

The Group continues to uphold environmental concerns with emphasis on application of new technologies and industry 
best practices that are environmentally friendly, optimise the use of resources and promote energy efficiency. The Group’s 
operations comply with the environmental laws and regulations governing the industries in which it operates. This 
includes emissions management and waste reduction, recovery and disposal by our manufacturing plants, and carrying 
out landscaping with lush greenery and park facilities to promote ‘green living’ in our property project.

The Group subscribes to the safety, health and environmental regulations with a systematic approach reinforced by 
constant training and monitoring, and the establishment of Emergency Response Teams in our plants to ensure the safety 
and well-being of our employees.

Marketplace 

The Group is committed to continuously improve the attributes of efficiency, governance and integrity in all its business 
conduct. We have reinforced corporate values and good business ethics through the formalisation of policies and 
frameworks namely Integrity & Fraud Risk, Group Procurement, Code of Business Practices, Competition, Whistleblower 
and Group Personal Data Protection which also seek to reach out to stakeholders in the marketplace via increased 
transparency with the policies published on our corporate website.

Workplace

We recognise our employees as key assets, hence managing talent at all levels is a key priority. Our Human Resource 
(HR) policies and guidelines comply with all relevant legislations and have been designed to ensure that our workplace 
embraces diversity, inclusion, equality and innovation. Above all, we expect honesty, integrity and respect to be exhibited 
in our dealings and interactions within and outside the Group. 

The Group’s efforts to attract, develop, motivate and retain its employees are pursued within the ambit of five HR 
strategic focus areas or pillars – Talent Management, Rewards, Capability Building, HR Operational Excellence and 
Employee Engagement. 
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The following are key highlights of our efforts to create a healthy and conducive workplace: 

•	 Talent	Acquisition

 We assess applicants for employment in our Group of Companies based on objective criteria regardless of their 
ethnic background, gender, age, religion, disability or any factors which do not have bearing on job requirements. 
Lion-Parkson Foundation’s scholarship programme builds a healthy pipeline of talent for our businesses. 

•	 Talent	Management

 We take stock of talent requirements for our businesses to allow high-potential employees the opportunities to be 
developed and progressed to senior and challenging roles at the Company and Group level. This will also serve 
to retain and cross-pollinate key talents within the Group. 

•	 Capability	Building

 We provide learning and development opportunities in respect of technical, functional and behaviour competencies 
for our employees in line with their job requirements and career aspirations. Learning interventions are delivered 
on-the-job, via formal class training and continuing education. 

•	 Rewards	and	Performance

 We review and implement remuneration practices that are externally competitive and internally fair and equitable. 
Our reward process is closely linked to performance management process; our employees can expect to receive 
salary adjustments and bonus awards which directly relate to their performance and contributions.  

•	 HR	Operational	Excellence

 We continue to streamline, standardise and simplify our HR policies and processes in line with the requirements 
of our global organisation. We trust that with our recently implemented LionPeople Global HR Information System 
(HRIS), it will take our people management agenda to the next level.

•	 Employee	Engagement

 We espouse the requirement to engage and listen to our employees in order to create a conducive, happy and 
productive workplace. We create forums to enable effective employee engagement such as town-halls, “lunch & 
learn”, festival open houses, sports and recreation activities/pursuits. Such engagements address both work and 
social requirements of our employees.  

•	 Safety	and	Health	in	the	Workplace	

 The safety and health of our employees is vital to our businesses, hence we actively promote a safe and healthy 
culture.  We ensure training and equipments are in place to prevent accidents and injuries at all times. Workplace 
incidents are taken seriously; they are investigated and appropriate actions taken to prevent recurrence. 

•	 Employee	Code	of	Conduct

 We appraise our employees on the Group’s Code of Conduct and the need to conduct business at the highest 
ethical standards. We adopt zero tolerance to bribery and corrupt practices or behaviours that may bring disrepute 
to the Group or its employees.

Moving	Forward

We are committed to promote good corporate governance and sustainability in our business operations. Our corporate 
website provides more information on our initiatives and efforts to this end.


